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CERA FM Clerkship Director Surveys: Background Data: 2013-2018
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Annual CERA Family Medicine Clerkship Director survey goes to: 0

* One Clerkship Director / school
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Background data questions:
* Asked every year
* Confidentially linked to each institution 20 -
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- « Diversity of CDs is not increasing
Block, Longitudinal, or Both . .
. B’OCk.On’ * CDs with 20 or more years of tenure retired from role
B y 71 Duration Weeks - Block Only Clerkships * 40% of schools changed CDs
%0 oth 20 max min mean * Average (mean) for financial support for CD role remains about 30% FTE
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o American Indion or Alaska Native ’ « Over 60% of schools send over half of students to community sites
m Black or African American . 5 « The number of schools that pay ANY preceptor has increased from 36 to 40%
m White * Most schools that pay preceptors pay 76-100% of them
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Medlan 6 The median payment to preceptors is $250/week
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